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Gender Inclusion in the Bihar Startup Policy 2017

Key Policy Points:

* State initiatives on Startup Eco system through policy, support structures and practices
has allowed more participation of younger work force and women entering into
startups. But the participation of women is still very low.

* The Startup Policy 2016 of the State of Bihar defines a start-up Unit having 100 per
cent stake/ownership of Women. However, the definition by Startup India relates this
to as a unit having more than 50 per cent stake.

* In order to reflect the nature of women'’s participation (harnessing gender capital) in
start-ups, and to reform the entrepreneurship eco system, we find it advisable to
update the definition of women entrepreneurship into the policy and putting it in line
with Startup India Policy.
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The Challenge

Globally most startups have little access to support such as finance and equity, and often
financial authorities do not lend the same support to women entrepreneurs compared to men.
Female start-up founders are missing out on investment- due to specific barriers faced by
female-led firms. The UK VC & Female Founders report found that for every £1 of venture
capital (VC) investment in the UK, all-female founder teams get less than 1p. By comparison,
all-male founder teams get 89p and mixed-gender teams get the remaining 10p (British
Business Bank, 2019)

‘Many of today’s companies are still run by male-only teams and they are in danger of
myopia when it comes to risk.” Francesca Lagerberg Global leader for tax services and
sponsor of women in leadership Grant Thornton

Using our previous research on how gender is key to financial behaviors, social networking
and capital accumulation (Arun et al 2016 and 2010), we find that Gender capital plays a
great role in how women and men how run their business differently due to debt, equity, risk
taking preferences and managing work-life balance.

As per the Bihar Startup Policy 2017,
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The Solution

Fact 1: The amount of
startup capital is a
function of Networking
and Liaising which
gets negatively
affected by profiling
characteristics such
as risk taking ability,
part time nature of job
and work life
balancing pressures.

Fact 2: The extent of
Gender supportive
Environment is a
function of Networking
and orientation of
work life balance .

Fact 3: Firm
Sustainability is a
function of Risk taking
attitude, Networking
and Liaising and gets
negatively affected by
part time nature of job
irrespective of type of
organization. Gender
significantly affects
the same .
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Conclusion
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MetroPolis exists to promote evidence-informed policy based
on Manchester Metropolitan University’s world-class research.
For more information, visit our website:
https://mcrmetropolis.uk/
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